
Little League Child Protection 

Program



History

• Program has been in place since 1997

• In 2001, Little League provided information on background checks as 
well as links to searchable sex offender databases. Compliance was 
voluntary.

• Goal of educating children and volunteers in ways to prevent child 
abusers from becoming involved in the program

• In the 2002 ASAP program, volunteer applications became mandatory

• In 2003, background checks using state SOR became mandatory by 
Little League Regulations

• In 2007, background checks using national SOR became mandatory by 
Little League Regulations.

• In 2017, Little League International requires its member leagues to 
search the Department of Justice National Sex Offender Registry and 
conduct a national criminal background check for each volunteer with 
regular service to the league or repetitive access to children. 



Background Check Information

• Little League pays for the first 125 background checks 

(reset yearly in Oct.) through JDP Background Screening. 

• The JDP National Criminal File database that contains 

hundreds of millions of records, including criminal and sex 

offender registry records covering 50 states and the District 

of Columbia, meets the current regulation requirement. 

• Leagues are encouraged to use the JDP website, but may 

also use alternate resources. However, the alternate 

resources must equal or exceed the services provided by 

JDP.



The Next Phase

• The local league must conduct a nationwide search that 

contains the applicable government sex offense registry data 

and criminal background of all coaches, managers, board 

members and any other persons, volunteers or hired workers, 

that provide a regular service and/or has repetitive access to, or 

contact with players and teams. 

• Each year Little League International provides 125 free 

background checks (reset yearly in Oct.). Information on how to 

utilize this benefit, as well as how to conduct background 

checks, can be found on the Little League Website at: 

http://www.littleleague.org/learn/programs/childprotection.htm

http://www.littleleague.org/learn/programs/childprotection.htm


The Next Phase

• A province or country outside the United States the local 

little league must conduct the more extensive of a 

county, province or city-wide criminal background check 

through the appropriate governmental agency unless 

prohibited by law

• For more information please visit, www.LittleLeague.org

or your respective Regional Website

http://www.littleleague.org/


Regulation 1 (b) 

• As a condition of service to the league, all managers, 

coaches, Board of Directors members and any other 

persons, volunteers or hired workers, who provide regular 

service to the league and/or have repetitive access to, or 

contact with players or teams, must complete and submit 

an official “Little League Volunteer Application” or use the 

JDP Quickapp which is stored on the JDP Database, to the 

local league president.



Regulations 1 (B) cont.

• Annual background screenings must be completed prior to 

the applicant assuming his/her duties for the current 

season. Refusal to annually submit a fully completed “Little 

League Volunteer Application” must result in the 

immediate dismissal of the individual from the local 

league.



Regulation 1 (c) 8

1 (c) Each league shall: 

• 8. Require that all of the following personnel have annually 

submitted a fully completed official “Little League 

Volunteer Application” to the local league president or use 

the JDP Quickapp which is stored on the JDP Database, to 

the local league president, prior to the applicant assuming 

his/her duties for the current season: Managers, Coaches, 

Board of Directors members and any other persons, 

volunteers or hired workers, who provide regular service to 

the league and/or have repetitive access to, or contact 

with, players or teams. 



Regulation 1 (c) 8 cont.

• The “Little League Volunteer Application” must be 

maintained by the president of the local league’s board of 

directors for all personnel named above, for a minimum of 

the duration of the applicant’s service to the league for the 

year. We recommend that the league keep the application 

for 2 years after they leave service. Failure to comply with 

this regulation may result in the suspension or revocation 

of tournament privileges and/or the local league’s charter 

by the action of the Charter or Tournament Committee in 

Williamsport.



Regulation 1 (c) 9

1(c) Each league shall: 

• Conduct an annual background check on all personnel 

that are required to complete a “Little League Volunteer 

Application” prior to the applicant assuming his/her duties 

for the current season. No local league shall permit any 

person to participate in any manner, whose background 

check reveals a conviction for any crime involving or 

against a minor. A local league may prohibit any individual 

from participating as a volunteer or hired worker, if the 

league deems the individual unfit to work with minors.



Regulation 1 (c) 9 cont. 

• If a local league becomes aware of information by any means 

whatsoever, that an individual, including, but not limited to 

volunteers, players, and hired workers, has been convicted or 

pled guilty to any crime involving or against a minor, the local 

league must contact the applicable government agency to 

confirm the accuracy of the information. Upon confirmation of 

a conviction for, or a guilty plea, to a crime against or involving 

a minor, the local league shall not permit the individual to 

participate in any manner. 



Their Protection … And Yours

These requirements are being implemented by Little League 

and your local league to: 

• Protect our children and maintain Little League as a hostile 

environment for those who would seek to do them harm. 

• Protect individuals and leagues from possible loss of 

personal or league assets because of litigation 

• Take advantage of current technology and laws that have 

made background check information accessible to your 

league.



Questions & Answers

What do we, as a league, have to do to comply so that we can be 

chartered for the next season?

1. Required to sign an agreement on the Charter Application 

and Insurance Enrollment Form agreeing to comply with 

Regulations 1 (b) (c) 8-9. 

• Failure to sign Charter will result in league not being 

charter

2. Required to sign the Tournament Enrollment Form verifying 

background check process was completed and implemented

• Failure to sign verification will result in possible 

revocation of Tournament and / or Charter privileges



Questions & Answers

What type of background check is required by the regulations?

• Local Leagues are required to conduct a search that 

contains the nationwide sex offender registry and 

conduct a national criminal background check for each 

volunteer with regular service to the league or repetitive 

access to children. 

What type of offenses are we screening for when conducting a 

background check?

• Search for sexual offenses involving minors

• Anyone, including a minor, convicted or who pled guilty to 

charges involving a minor, no matter what the offense, 

must not be permitted to work with children.



Questions & Answers

Should I check our local state laws about background checks?

• Local leagues are required by LLB Regulations to determine 

the applicability of, and comply with, all federal, state, local 

and municipal laws and ordinances, and administrative 

rules and regulations regarding background checks 

including, but not limited to, requirements regarding sex 

offender registry checks, criminal history records or reports, 

fingerprinting, certifications, or other requirements 

associated with volunteers, coaches, participants and/or 

employees.



Questions & Answers

Who in the local league should be responsible to process 

the background check information?

• Recommend the Board of Directors appoints the local 

league president and two other individuals to handle 

the background checks (law enforcement/ legal 

background is helpful). Make sure someone else 

checks the people running the background checks. 

No one should check their own background check.

What if an individual has previously had a background 

check?

• Background checks on appropriate individuals must 

be done annually



Questions & Answers

If our volunteer base comes from multiple states, in what 

states do we do the background checks?

• The JDP National Criminal File database that contains 

hundreds of millions of records, including criminal and 

sex offender registry records covering 50 states and the 

District of Columbia, meets the current regulation 

requirement. 

• Copy of Government issued photo id must accompany 

the application to verify information provide by the 

applicant. 



Questions & Answers 

What will result in termination of a volunteer under the  

regulations?

• Any background check that reveals a conviction of any 

crime involving or against a minor must result in immediate 

termination

• Volunteers who refuse to submit a fully completed “Little 

League Volunteer Application” must be immediately 

terminated or eliminated from consideration for any 

position, including long time volunteers and minors



Questions & Answers

What if offenses involving or against minors are pending prior 

to or after appointment to a position in the local league?

• Suggest the individual not be appointed or should be 

suspended from his/her current position pending the 

outcome of the charges

What if there are convictions or other offenses NOT involving 

or against minors?

• Local League may prohibit any individual from participating 

as a volunteer or hired worker, if the local league board of 

directors deems the individual unfit to work with minors.



Questions & Answers

Who is to be made aware of the information found on the 

background check?

• President shall only share personal information contained in the 

volunteer application, background check or other information 

obtained through the screening process with other members of 

the board of directors in order to make personnel decisions.

• If the information obtained through the background check is 

public record and contains crimes against a minor which causes 

an individual to not be appointed or to be terminated, Little 

League Baseball recommends this information be shared with 

the parents/guardians of the children who have had contact with 

the individual previously.



Questions & Answers

Where should these records be maintained and for how long?

• The local league president shall retain for each volunteer, 

his or her volunteer application, background check 

information, and any other documents pertaining to that 

individual for two years after the duration of the volunteers’ 

service to the league or use the JDP Quickapp which is 

stored on the JDP Database.

• Two years after the person leaves the leagues services, the 

league president shall dispose of the records pertaining to 

that individual unless the league has taken action or made 

a decision based upon the information contained in those 

records subject to local and state laws.



Questions & Answers

What is the timetable for completing the screening of each 

individual?

• League must complete the annual screening process which 

includes application and background check prior to the 

individual assuming his/her duties for the current season.

When should local leagues begin the implementation process 

of this initiative? 

• Immediately, so volunteer applications and background 

checks are completed prior to individuals assuming their 

duties for their current season. 



Questions & Answers

Does this initiative also apply to those individuals that assist the 

manager and coaches at practices or games? 

• Yes. Any individual who provides regular service to the league 

and/or who has repetitive access to or contact with players or 

teams must fill out the “Little League Volunteer Application” and 

go through the background check process.

What will it cost my league to implement this initiative? 

• Little League International currently provides each league with 

access to 125 free criminal background checks per year. 

Recommend passing this cost onto the applicant as a condition 

of volunteering or league may seek other funding sources like 

civic organizations, businesses, sponsors or service clubs.



Questions & Answers

Who is going to coach the team if a screened manager or 

coach is no longer able to fulfill his/her duties?

• Any permanent replacement cannot assume their duties 

until the volunteer application and background check has 

been completed. The league may temporarily assign a 

board member or another screened individual to fill the 

vacancy until the proper process and appointment has 

been made. 



Questions & Answers

Should our league wait until the entire screening process has 

been completed to submit our Charter Application and 

Insurance Enrollment Form?

• No. The appropriate league officers must sign the 

statement of the form agreeing to adhere to the regulations 

requiring the use of the official “Little League Volunteer 

Application” and national background screen process as 

outlined in Regulations 1(b) and 1(c) 8&9. Once this section 

is completed the balance of the charter application can be 

completed and submitted to Little League International.



Resources

• Please utilize the Little League website on 

how to conduct background checks.

http://www.littleleague.org/learn/programs/childprotection.ht

m

http://www.littleleague.org/learn/programs/childprotection.htm


Charter Application

Little League International will not accept any request for 

charter affiliation/re-affiliation or any request for insurance 

coverage until the following verification is signed by both the 

league President and either the league Vice President, 

Treasurer or Secretary. All unsigned forms will not be 

processed. 



Charter Application

All local Little League programs will also be required to sign a 

statement on the tournament enrollment application that 

verifies that the process stated below has been implemented 

in compliance with the Regulations. Failure to comply may 

result in the loss of tournament privileges and possible charter 

suspension by the Charter Committee.



Charter Application

Regulations 1(b) and 1(c) 8 mandate the use of the official 

“Little League Volunteer Application” for all managers, 

coaches, board members and any other persons, volunteers or 

hired workers, who provide regular service to the league 

and/or have repetitive access to, or contact with players or 

teams. This form shall only be modified in order to comply with 

local, state, provincial or national laws.



Charter Application

Pursuant to Regulations 1(c) 8 and 9, a background check of a 

national SOR and a national criminal check must be 

conducted on every individual that is required to complete a 

volunteer application. As duly elected President and 

V.P/Treas./Sec., we agree on behalf of the organization that 

we will comply with the use of the official “Little League 

Volunteer Application” and conduct all of the required 

background checks. 



2018 Little League Volunteer Application



2018 Little League Volunteer Application



2018 Little League Volunteer Application



2018 Little League Volunteer Application



2018 Little League Volunteer Application



5 Steps to Compliance

1. Sign and return Charter Application

2. Collect Volunteer Applications

3. Create 3-member Screening Committee

4. Screen Managers, Coaches, Board 
Members and other with repetitive access 
using interviews, online resources and/or 
government agencies

5. Sign the Tournament Enrollment verifying 
process was completed and implemented


